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IOD VISION AND STRATEGY

Thai Institute of Directors

“Thailand’s Trusted Center of Boardroom Practices

//
—
=

ESG
STANDARD-SETTING

Enhance and strengthen
governance practices for
sustainable growth

for Sustainable Growth”
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THOUGHT
LEADERSHIP

Prepare boardroomsto address
uncertainties with thought-provoking
issues and trends

pe)

BOARDROOM
VOICE

Amplify boardroom voices for
sustainable businesses, capital market
and society

MEMBER SOLUTION
PLATFORM

Be a solution platform that help
members address their boardroom
challenges and inspire them to learn
from one another



IOD VISION AND STRATEGY A

ESG Boardroom Guidelines

STAN DAR D' Guideline Development - Developed in collaboration
y . . with representatives from
SETTING

the capital market

* Download free from IOD’s
website

Enhance and strengthen
governance practices for
sustainable growth

« Disseminated through 10D’s
events for IOD members




IOD VISION AND STRATEGY

I

ESG
STANDARD-
SETTING

Enhance and strengthen
governance practices for
sustainable growth

Boardroom Guidelines

Board Toolkit ™ uuuUs:LUumumoahHsTunm:nssums

_ BOARDToolkit
Available on

IOD website — wuuds:iguauiovairsunssums (s19unna)
Member only BOARDToolkit

LUuUs:LOUQULDVAHSUATUENSSUMSAAUQUANDNIS

BOARDToolkit

Nﬂll LUUUS:LTUQUIDVENHSUATUEASSUNISUSKISADWLAED

BOARDToolkit

N0 5 LUUUS:LDUQUIDVAHSUATU=NSSUNISOSIDEDU

BOARDToolkit

wuuus:zLduaudvaHSUATU=NSSUNSASSKILa-WSEUAGaUILNU

BOARDToolkit



IOD VISION AND STRATEGY

ERIECARDTagkit

10D Board Toolkit #1: Board Evaluation Form
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10D Board Toolkit #2: Individual Director Evaluation Form
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IOD VISION AND STRATEGY

ESG
STANDARD-
SETTING

Enhance and strengthen
governance practices for
sustainable growth

Boardroom Education

Programs offered in a variety of training formats including
public, in-house and residential programs

> Board of Directors

DAP - Director Accreditation Program

- Foundation DCP - Director Certification Program
SGP - Subsidiary Governance Program
BMA — The Board's Role in Merger and Acquisition
Skill FSD - Financial Statements for Directors

RCL - Risk Management Program for Corporate Leaders

SFE - Successful Formulation & Execution of Strategy

» Committee

RCP - Role of the Chairman Program
AACP - Advanced Audit Committee Program (Prerequisite program: DAP or DCP)
BNCP - Board Nomination and Compensation Program (Prerequisite program: DAP or DCP)

- Boardroom
Excellence

ELP - Ethical Leadership Program
SBM - Strategic Board Master Class
DLCP - Director Leadership Certification Program (Prerequisite program: DCP)

R ————————————— ]



IOD VISION AND STRATEGY

ESG
STANDARD-
SETTING

Enhance and strengthen
governance practices for
sustainable growth

Boardroom Education

;> Management

CGE - Corporate Governance for Executives

ACPG - Anti-Corruption Practical Guide

- Foundation

FSD - Financial Statements for Directors
HRP - How to Develop a Risk Management Plan

- Skill
S SFE - Successful Formulation & Execution of Strategy
CRC - Corruption Risk and Control Workshop
- Boardroom BRP - Board Reporting Program
Support CRP - Company Reporting Program

e ——

> Company Secretary

CSP - Company Secretary Program
ACPG - Anti-Corruption Practical Guide

- Foundation

. SKill CRC - Corruption Risk and Control Workshop
EMT - Effective Minutes Taking (Prerequisite prograrm: CsP)

. Boardroom BRP - Board Reporting Program
Support CRP - Company Reporting Program

T e

10



IOD VISION AND STRATEGY

Director Development Journey

Board Excellence

f Effective Boards that Lead
and Strive for Sustainability
through Disruption

Board Foundation

Board Awareness ¢ Director Fiduciary Duties &

€  Introduction to Board’s Role in

Corporate Governance Governance

DLCP

* Pre-requisite: DCP

DAP DCP

DIRECTOR ACCREDITATION DIRECTOR CERTIFICATION DIRECTOR LEADERSHIP
PROGRAM (1 Day) PROGRAM (6 Days) CERTIFICATION PROGRAM (2 Days)
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Company Secretary Development Journey

CS Supporting Role
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EFFECTIVE MINUTES TAKING
COMPANY SECRETARY (EMT) COMPANY REPORTING PROGRAM
PROGRAM (CSP) (CRP)

* Pre-requisite: CSP
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In-house Program

On-shelf program

Director
Accreditation
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On-demand program
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IOD VISION AND STRATEGY

On-demand M298191122aN19aUINULD On-demand
program )

insights covering contemporary 2l DIGITAL STRATEGY IMPORTANT ROLE OF THE BOARD

governance topics.

WHAT BOARDS NEED TO BEST PRACTICE IN COMPANY
KNOW ABOUT DIGITAL ASSETS REPORTING AND DISCLOSURE

LEADERSHIP TOWARD THE
UNKNOWN FUTURE

INTRODUCTION TO GRC




IOD VISION AND STRATEGY A

ESG Boardroom Assessment

STANDARD-
SETTING

ORPORATE
OVERNANCE

EPORT OF THAI
LISTED COMPANIES

Enhance and strengthen
governance practices for
sustainable growth

GOVERNANCE SCORECARD
COUNTRY REPORTS AND
ASSESSMENTS 2015

JOINT INITIATIVE OF THE

ASEAN CAPITAL MARKETS FORUM
AND THE ASIAN DEVELOPMENT BANK

Corporate Governance ASEAN
Report of Thai Listed CG Scorecard
Companies (CGR)

Initiated by Thai IOD in 2001 and Initiated by the ASEAN Capital
supported by SET and SEC Markets Forum (ACMF) in 2011

15



IOD VISION AND STRATEGY A

ESG Boardroom Assessment

STAN DARD- Corporate Governance Report of Thai Listed

SETTING Companies (CGR) 2022

+4 +5 -3 0 +1 -6 +3 +3 +2 +1 +1 +1 +1 +1
Enhance and strengthen

governance practices for

sustainable growth 80 - Le B0 7 F7 fr8 L, |75 {78

100 -
lso 181 {82 183 184 185

60 -

40

20 -
49 51 53 54 55 56 57 58 59 60 61 62 63 64 65
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IOD VISION AND STRATEGY A

ESG Boardroom Assessment

STANDARD- ASEAN CG Scorecard 2019 vs 2021
S E-I-rl N G ASEAN Asset Class Award : The objectives of the initiative is to promote the ASEAN as an asset class. In

relation to this, all ASEAN PLCs which obtained a score of 97.5 points and above (i.e. at least 75% of the

maximum attainable score of 130) will receive an ASEAN Asset Class Award.

Enhance and strengthen
governance practices for 100
sustainable growth

80
60
40 37

W 2019 m 2021
20
9

76
71
42
32
26
19
10
Fu L
0 — —

Indonesia Malaysia Philippines Singapore Thailand Vietnam

= O | =
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IOD VISION AND STRATEGY

THOUGHT
LEADERSHIP

Prepare boardrooms to
address uncertainties with
thought-provoking issues
and trends

Theme-based & Issue-based
2022 Community of Practices:
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IOD VISION AND STRATEGY
LATEST EVENTS FROM COMMUNITY OF PRACTICES

. DIRECTOR’S BRIEFING
A Deloitte R Fawvety guide

ey il to startup boards
DIGITALTRANSFORMATION TRENDS & JOURNEY: ( s>hMet . st coRnod g 97 w01 s s o

THE SECRET SAUCE OF DRIVING SUCCESSFUL e
MATION
10.0(

DIRECTOR'S BRIEFING
The Road to Green Financing

Conducted in English

NG

Venue: Space@2 Conference Room, HSBC Building
Rama 4 Rd., Silom, Bangrak, Bangkok

N

19a1: 14.00-17.00

/

N4

@ihiusioms

ANINIZYRD DUSIFAIL ANISUWIY (U S:UBY AUWSTIWE NoV3U ANIOSUY IAAFOSSIUNY Mr.Giorgio Gamba Mr.Krit Jitjang Ms.Rebecca Abramson
Us:sunssums. nssuUmsgams COO & Co-founder CEO & Co-founder Chief Executive Officer President Associate Partner
von.ng ATnoa n§U. uon.Tnou 10uIaS ITAA U9N.TAR: AON AOU uon.nABoA Didiy HSBC Thailand KASIKORNBANK MeKinsey & Company

‘ i ! !
> i
{ | | . = r |
i ' ' o) - |
: : : l; ¢ ]
! 7 Fitusioms ; ! I\ Madarator LG ]
i Aruwagam waitiguiong Anilun wastu i / Mr.Kelvin S B Tan MsJYuki Yasui Ms.Kristina Anguelova Dr.Darian McBain ]
i CEO & Co-founder CEO & Co-founder ] i Managing Director Managing Director Head Asia Sustainable Finance Advisor, Monetary Authority of Singapore |
0 Freshket on.0a 3u 0§y % ! Head of Sustainable Finance & Asia Pacific Network, Glasgow Financial WWF-Singapore and member of the Thai I0D 1
---------------------------------------------------------------------------------- L) Investments, Asean, HSBC Aliance for Net Zero (GFANZ) Sustainability Community of Practice '
SRR R s s Do b S e sl el bae S SR s s o adel i o
NHUANIS
14.05-14.15 usse1eWiAY: Startup Ecosystem Landscape Agenda
'!“’:s‘!" 'a"av":s‘“:"b'”":’:a uiag 14.00-14.05  Introduction
14.15-15.10 0fiUs1e 1: Inside the boardroom: i o
=5 s e o Mr. Giorgio Gamba, HSBC Thailand
allenges alance gro and governance In startups . . N
e Sl G 14.05-14.30 “The Role of Finance for Sustainability”
gsouidoun:  ArINIZYA) eus3d, Uan.ng Avnoa n§U o
ANISUWIY (U S:UdY, U9N.TAoU 1DUIvOS InURa Mr. Krit Jitjang, KASIKORNBANK ALL ACCESSIBLE

J ANWSAWE NOYYU, UIN.INA: AON ADL
angns e 3 GANTUSIBNS:  ANIOSUY IAAGOSSIUNY, INABOA Dify
AS.UISUNS BAISIV 2 15.10-15.20 MU - Aoy
Execulw@ar. Deloite Thailand REGISTER NOW 16.20-15.40 Vi

15.40-16.40 ofiUs1o 2: Best Practices and Lessons Learned:
aduauulay VINEQQ'@A.M;A; How to build effective startup boards

14.30-14.55 “Financing trends and imperatives in Asia”
Ms.Rebecca Abramson, McKinsey & Company
14.55-15.45 Panel Discussion: “The Journey to Net Zero”
Panelists: 1. Mr. Krit Jitjang, KASIKORNBANK
2. Mr. Kelvin S B Tan, HSBC

‘muimihRe:rinsaided MonsusulUGIE inuRlAaun:Geul3riousud #10DCoP . Ms. Kristi lova, F-Si
MNIIKUINYNMINISENIAIA IWOIVISUBUIUgWDILavavmMuniaaun:1UouldNdUdUIANIU U:S'Qum:)uo“ '!mw',éan" w:lﬁu‘“gnfj’ el i ms $rlkst$:sAng(::A(:;; WW Slngapore REGISTER NOW.
. . =l . Ms. Yuki Yasui,
GadodoumuinuIGulan: Arusuns R 088 0885081 nia: AruWnsUU X 088 227 9116 Anilun wAdi, Uon Jar 3ungy ; . .
: : Gandus1ems: AfINAIoY 19UdRUING, an10unssun1susening Moderator: Dr. Darian McBain
16.40-16.50 01U - AU 15.45-16.00 Q&A

*Only 60 seats available (first come, first serve)

Ansadounaul M_/'U[ﬁufﬁﬁr; *drsouiitiows Sushuoudrrin 80 AtwriaGu

ASTYYIws X 091120 534 INDORAMA I

For more information, please contact :

KVeerin % 088 0885081 K Pattamon % 088227 9116
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IOD VISION AND STRATEGY

BOARDROOM
VOICE FOR
CHANGE

Amplify boardroom voices
for sustainable
businesses, capital
market and society

M listed W non-listed W sme
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IOD VISION AND STRATEGY

MEMBER
SOLUTION
PLATFORM

Be a solution platform that
help members address
their boardroom
challenges and inspire
them to learn from one
another

Membership Types

© O

aultnaunu H"’ILTEUL.!FIHE Uﬁqnna
Associate Individual Juristic
Member Member Member

Membership Status
@
AM GM GR FM HM

Associate General Graduate Fellow Honorary
Member Member Member Member Member

21



IOD VISION AND STRATEGY

MEMBER
SOLUTION
PLATFORM

Be a solution platform that
help members address
their boardroom
challenges and inspire
them to learn from one
another

The Information on corporate

governance and the directors’ roles and

duties to its members.

The information available includes

research articles, reports, up-to-date
domestic, and international corporate

governance news, Board Toolkit

All Exclusive Activities &
Knowledge provided
E-Newsletter

Seminars and Workshops
Forum & Conference
Briefing

and Boardroom Guideline

Information
& Knowledge

Privileges

for Member

The event allows members to get
acquainted with one another
DCP Alumni Party, Community of
Practices, Director Pool and etc.

Special benefits and
discounts from 10D
programs, activities and
other business partners
Attend all training
programs, events, seminars,
and conferences free of
charge or at membership
prices




IOD VISION AND STRATEGY
DIRECTOR POOL

O

DIRECTOR POOL

1ASDVDDNV:EIETRUSENdN:LTBUA LIS
aLdunSzUdUMSAasSSHINSSUMSIHUND
AfUAUUGALIHU:aUILa:0NNU:as ViU
ANUGYMSIGVITU

YOU are invited to
DIRECTOR POOL

.- ~ WuanmdnunsvatudciaNla
& USUNNDENNASSHINSSUANS : (IOD Fellow Member) ua:
ucdgoviauravAurIdaya auUNWNSVATUIC
v ' (10D Graduated member)

muautatdunssuns
MoagvIstRUSENAUWUAINIU

L Qausulsyulasoms

Wiu Link nno 10D

vadviHnmoaiua
UDISYULBTIALBARNSVARUICTDIE (I0D Fellow Member) ua:auisn
WNsSvARICD (10D Graduated member) AU BUSULIISILTASONS
WU Link AN19 10D 90&0tRN108iua awlandayavaoruiiASUnidu
Wanmv 10D d:dudumsdanidu CV weuwsno www.thai-iod.com

owlanuoayayouniu

Zﬁng,ugbu uﬁas:us:).u
0MmJu CV 1Weuws

S S N N www.thai-iod.com
asumudpyaiwulduian sheandnauwus membership@thai-iod.com

ATUASSOU 091-120-5347 Arusturuws 091-120-5348 Arugnsl 066-095-1614




IOD VISION AND STRATEGY
IOD COMMUNICATION CHANNELS

Line Official

YouTube

3 YouTube Q

(-

THAI INSTITUTE OF DIRECTORS » .
(10D) -

© ThailOD

Thai Institute of Directors Welcome to Thai 10D
A thaiinstituteofdirectors7502 W subscribed See basic info >

HOME VIDEOS SHORTS LIVE PLAYLISTS COMMUNITY CHANNELS

ABOUT ’ E

Chat Posts

Videos P Play all

mmwo-‘mum

Section D mufufiatounas Section B nmsmflaflounum
AnnTTung woodflanladunarnsia

Director's Briefing 1/2023
Integration - The forgotten

Director Briefing: APEC
2022°Open Connect

Director’s Briefing 16: Digital
Transformation Trends &

Linked In

l- I et egpedsie il ﬁ, priry W
r 9 —ﬁ%-_ Line Group -
2 Company Secretary

Thai Institute of Directors (IOD)

Non-profit Organizations
Bangkok , Laksi - 1,495 followers

Facebook

A

Boardroom

Excellence for
Sustainable Growth

Thai Institute of Directors

A (10D) ibs
Liked

5.0 (4) @ - Nonprofit Organization

BT -

thai-iod.com

4%93\ Pui, Yui, Orr and 7,261 others like this

Home About Events Photos Videos Comn

About /£ Suggest edits

Ty . o A
1 3

&
CMA. Building2, Floor 3, 2/9 Moo 4
& Northpark Project Vibhavadi-
Rangsit Road, Thung SongHong,
Laksi, Bangkok, Thailand 10210

A 2 P o =

Home Friends Watch

Get Directions

Marketplace  Notifications Menu

24



Q 6 o
NANLNINN ﬂ']iﬁ']‘é")%fﬂiﬁ n13 CGR

1) 2566

25



a\a\ aa
VUETF I19€ED
qQ W |
599 é’aiwnswmsé’énmums

g Knowledge
ANIANTILASNADIVWNITNNITUIEN LN g




P
nxaz Yszlanwas CGR

Thai Institute of Directol

SET/IOD) | Uistedlcompanics
p

« Voya CG s=auUs:inA « Us:noumsanduloainu * ARNSOISWIANWAIU « §AN1 KPI vouusEn
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CG Journey




Climate Change
Global Warming
Technology Disruption
Human Rights
Economic Downturn
Limited Source of Fund
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Change & Enter New CGR - 2022 (Why)

* Improve CG to cover
. Sustainability (ESG)

e Comply with 56-1 one
report focusing ESG

e Comply with OECD

(4 Categories)

* Ready for inter. STD and
competition
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Do good © Do Right® Fight Corruption
www.thai-cac.com
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(Thai Private Sector Collective Action Against Corruption)
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Declared
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Insurance
Finance&Securities
Property Development
Food&Beverage
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COLLECTIVE ACTION AGAINST
CORRUPTION

Declaration of Intent
To join

Thailand’s Private Sector Collective Action Coalition against Corruption (CAC)

hereafter referred

to as the “Company” declares that it has intention to join Thailand’s Private Sector Collective
Action Coalition against Corruption (CAC) in order to take parts in the Thai business sector’s
attempt to tackle corruption problem.

By this Declaration of Intent to join CAC, the Company is committed to the following:

1. Comply with CAC's criteria to seek certification from CAC Council
months timeline, starting from the declaration date.

giving and receiving public services as we
the public and private sectors.

of Intent and all its contents wi
Company have read and unde

Declared entity: Acknowledged by:

\

The Declaration of Intent to join CAC Thailand’s Private Sector Collective Action

By Chairman or Chief Executive Coalition against Corruption (CAC)
Officer or Managing Director

Name: ... Professor Kitipong Urapeepatanapong
(o1 | 1) AR P—————— CAC Chairman
Date: ..o Date: ....occoovovviviiiiie

%

Ao o PN 2 - 3 @ ; -y oa
MUTELE : umwwﬂg'l.ummmuanwma vi7e Apviuuuuuinlsadiu 71 4e gel¥aanulag Chairman UIALUTUNTEIAR

o m o e Ao o Y ; "
duFuiFimnnndn vieBEmidavnuuudssdu 17 da ansnasunulag Chief Executive Officer Wi Managing Director
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Checklist * srsrnamenIsNNITUIENLazUIsEs 1 wHI8UIHRS
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A Ly a
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https://www thai-cac.com/wp-content/uploads/2022/07/new-checklist-40_landscape-v6_public_as-at20062022.pdf
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Ethical Leadership Anti - Corruption
Program (ELP) Practical Guide (ACPG)

-
/

a@370 Tone at the TOP 1500058SSSU asvs:uudadiunassuduluovAns
nudNIvYansiuai Ethical Dilemma iwulonianuns:uduns
Susovuov CAC

V) I o &
‘Iﬂﬂﬂiﬁ@lﬁ'iﬁﬂ?']&ﬁ'] 133

Twn1saaan Corruption

Corruption Risk and
Control Workshop Working Paper

(CRC) for Better Corruption Prevention

auiam&n;gm
a v Aae 2 ¢
Ansianmanigaae (ur)
086-3692925
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Thai Private Sector Collective
Action Against Corruption
(Thai CAC)

'CAC Y

g‘ CERTIFIED

Trai Insttute of Orectors

Ethical Leadership
Program (ELP)

as1o Tone at the Top 139vD5uSSSU

wusMvSamsiijo U Ethical Dilemma

{@} Us:Tousu ﬁ@@ hangasd
AMSsuR:Tasu il thuzainsu

@ as Tone From the Top 1RgDALDSEISSSUTAGALU ©® nssuMmsusyn

[Guuomolumsdadulo Wotia Ethical Dilemma @ CEO / President / MD

©

@ uUNUINIUMSMINUNSDUDBEISSSUUDVDVANS © wWusmss:Augo

®@ msdwnaauasyiuddusssulugdovAns

©@ msaoAnudeodiundsanassusu Tasmstdnsou CAC

@ BougniNnscdAnua:Us:aumsaioIN@inousy

My Course Outline msxstonangas ELP U 2566
ﬁ sun 29: 8 JuAu 2566 sun 30: 13 DnuAw 2566

suf 31: 29 omAw 2566 Sun 32: 27 woASMeu 2566

(1) ue

+ Why Care About Business Ethical and Corruption? + Ethics in Practice

+ Preventing Leadership from Misuse of Power + Ethics in Decision Making

+ Tone at the Top + Ethics Monitoring and Improvement

Contact Now : & 029551155 cio 312,313,314 [34 cac-enroli@thai-iod.com @ www.thai-cac.com
8o 086-369-2925

[=]:

Register Here

C/.\C Thai Private Sector Collective
CERTIFIED Action Against Corruption
Yo ¥ (Thai CAC)

Trai Insttute of Orectors

Corruption Risk and

Control Workshop (CRC)

a0AUIFUVADSSUBUTKNUDVANS
iwuloniaWiuns:uduNIsSUSDY
uov CAC

:(®): Us:losu ﬁﬁﬁnénemsﬁ
Anwndeun:Tasu il tkur=dinsSu

©@ Us:ouanuiduonassusuldasudou @ ovAnsiidoomsadvs:uudathunassUsuRTLIasTU
@ asouasmsUaoniunassusuldasiosany @ ActumvugaoUsUNAL:duvDLSUSDVKEDCDDE
© wnlbducaumssusow CAC Mmssusavniy CAC

Bougoin Case Study ua:Us:aunmsald @UIMSU3EN Jasoodoumelu Hudmsaouldon
InuUsENBULh U2vUSEN

@ wulomariumssusoo

My Course Outline msronangas CRC U 2566
@ sun 16: 27 nuMwus 2566 sun 17: 31 wqumeAu 2566
sun 18: 23 doniAu 2566 sun 19: 17 wgASmMmeu 2566
* Introduction to CAC and Certification Process

Developing Controls / Workshop

« ldentifying Corruption Risks

+ Defining Corruption Risks / Workshop + Best Practises / Do and Don'ts

Contact Now : @ 02:9551155 do 312,313,314 [5J cac-enroll@thai-iod.com @ www.thai-cac.com
& q
K30 086-369-2925 [=]

Register Here



CAC Thai Private Sector Collective

CERTIFIED Action Against Corruption
k 5 (Thai CAC)

— .l XX

Anti-Corruption
Practical Guide (ACPG)

asos:uucioMunosSSUBUlUDVANS
iwuloNMaWwiIunNs:udUNMSSUSDv

uov CAC

}(@): Us:losu m angasd
Awnideun:Tdasu il tkur=dnsSu

©@ wioduaaumssusavuov CAC @ ovAnsiidovmsasivs:uudathunassusuRbLasTIu
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s of

Suf 62: 13-14 nUMWUS 2566 | sun 63: 2-3 woumau 2566

SUR 64: 17-18 AvmrAL 2566 SUR 65: 6-7 WOASMBU 2566

+ Introduction to CAC and Certification Process
« Understanding the CAC’s 71 Checklists

)

% Course Outline msonangas ACPG U 2566

3

» Developing Code of Conduct and Policies
N

Contact Now : @ 02:9551155 cio 312,313,314 [ cac-enroll@thai-iod.com () www.thai-cac.com
K30 086-369-2925

A

Register Here
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Working Paper

etter Corruption Prevention

U ADvoIwds 18U M
Isvusuunuiudsusa (MBK Center)

Sun 1/66

Sudvms-3uwsi 14-15 GunAL W.A. 2566
a1 09.00 - 16.30 u.

1
\ 4 -
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Beyond Certification...Becoming a Change Agent

cAC YWY cAC WY CAC

DECLARED CERTIFIED CHANGE AGENT
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835 510 26



CAC AWARD

Thailand's 9" National Conference on Collective Action against,Corruption
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COLLECTIVE ACTION AGAINST
CORRUPTION

JPPLIER

| cortrenive acvion aoaisr

A CAC

0o good + Do Right+ Fight Corruption

unumguimsuaswiinoulumssasiuyainAasiusu
.

nISNINsSsuUs:=a1lnsua 1

(U.A. - U.A. 66)

Road to Join & SME Briefing 1

$2n CAC $uann1sanduuvu

3UR 25 UNSIA 2566
19a1 10.00 - 12.00 U,

Anti-corruption the Practical Guide 61

191:3n ava:138a Checklist 71 Vo Version 4.0

Ui 13 - 14 NUAWUS 2566
WIFIY Early Bird: 6 UNS1AU 2566

Online
Learning

Ethical Leadership Program 29

Chairman/ Director/ CEO nagnsuanilyeSesssu
1 lunangas CG ANSSUNISA9SOUSL El 30 [m]

3UR 8 TunAw 2566
WIFIY Early Bird: 25 UNS1AU 2566

***USulsunangmstnu=** Onsite

} 086-369-2925

WAJUNANENIWSIUU
nomn1unasSSUSuU
iwuloniawaunissSusou

Road to Certify 1

@ o e
ﬂOUﬁSUQﬂUS:IﬂU naugususav

Corruption Risk and Control Workshop 16
Us=iiunnwideasu wial Workshop IWUA9WTALANY

Ea3E

(awasnigidudountivlu one report

na=1duntialuinnurinasys:idu CGR)
U 27 NUNWUS 2566 [s]:

WIFIY Early Bird: 16 UNS1AU 2566 Online
Learning

Anti-corruption Working Paper 1

UNSAUNS:ATBIINIS dOUNIURAIUADSSUTU

How to d@ounius:uusioniunossusu  EIER

5Uf 14 - 15 GuAu 2566

Onsite

dounuvoyaiwuiAulAn

X cac-enroli@thai-iod.com

02-955-1155 69314 @ www.thai-cac.com
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Source: Choosing Company Secretary, Legal Forms Nigeria (June 1, 2016)
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COMPANY SECRETARY
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Company Secretary Checklist
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